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New and Expectant Mothers Risk Assessment
	Stage 1: Existing General Workplace Risk Assessments  
Your normal workplace risk assessments must consider the risks and concerns of all staff, and this includes new and expectant mothers. The Management Regulations 1999 stipulate the need for sensible and proportionate assessment and control. Communication of your risk management must be considered at employment and ongoing sharing of information to staff.

Stage 2: New and Expectant Mothers Assessment 
Once notified in writing that a staff member is pregnant, breastfeeding or has given birth within the last six months, managers should revisit existing general workplace assessments to see if any new risks have arisen. If no immediate risk has been identified, managers should continue to monitor and review regularly.    




	Employee’s Name:
	
	Department or  Section
	

	Job Title:
	
	Date:
	

	Line Manager:
	

	
	


	1.0
	Working Conditions
(including Personal Safety and Lone Working)
	Yes
	No

	1.1
	Is the staff role predominately office-based?
	
	

	1.2
	Is the staff role a teaching role?
	
	

	1.2
	Does the staff member work alone in the building or out visiting families in their home, youth setting etc.?
	
	

	1.3
	Does the staff member work with special needs pupils that could expose them to potentially violent or challenging situations involving pupils?
	
	

	1.4
	Is their role a one-to-one supporting role?
	
	

	1.5
	Is the setting a special school?
	
	

	1.6
	Are the staff rooms, or classrooms used in isolated areas of the building?
	
	

	Things to do or Consider:

· Ensure lone working/personal safety procedures are followed. Consider the use of the ‘buddy’ system
· Review if the staff member can be removed from areas or activities that pose a physical harm
· Review areas and times of the day that they may be able to avoid, such as class change, supervising in the playground


	2.0
	Physical Aspects 

Does the employee’s work activities involve
	Yes
	No

	2.1
	Standing for long periods of time or the adoption of static postures?
	
	

	2.2
	Extensive use of display screen equipment (DSE)?
	
	

	2.3
	Working at height e.g., using a ladder, putting up displays etc.?
	
	

	2.4
	Regular moving and handling of heavy loads?
	
	

	2.5
	The adoption of awkward postures e.g., repetitive reaching, twisting, bending etc.?
	
	

	2.6
	Exposure to vibration or shocks e.g., from machinery or work equipment etc.? 
	
	

	2.7
	Exposure to excessive levels of noise 80dB (A) e.g., from machinery or work equipment? 
	
	

	2.8
	Working in confined spaces?
	
	

	2.9
	Working in extremes of temperature i.e., hot or cold environments? 
	
	

	Things to do or Consider:

· To minimise postural discomfort, rotate the employee into other tasks, activities, and roles; minimise the time spent undertaking specific activities; increase the frequency of breaks
· Complete the self-assessment DSE form if deemed a user
· Avoid working at height where possible, especially in the later stages of pregnancy, or before if the employee feels unable to undertake activities
· Avoid exposure to vibration, review work activities 
· Avoid prolonged noise exposure; to ensure Personal Protective Equipment (PPE) and noise reduction methods are provided and used. Ensure any PPE that must be used can fit and be worn comfortably by the employee throughout their pregnancy
· Avoid confined spaces where possible, review work activities
· Avoid prolonged exposure to extremes of temperature and provide suitable clothing



(Continued)

	3.0
	Hazardous Substances - Does the employee’s work activities involve:
	Yes
	No

	3.1
	Exposure to sources of ionising or non-ionising radiation? 
	
	

	3.2
	Exposure to any bodily fluids? (Gloves should be worn)
	
	

	3.3
	Exposure to any infectious diseases? If yes, list below:
	
	

	List infectious diseases (examples below)
	Route of Exposure and control measures needed: (Examples below)

	Chicken Pox 
(Exclusion periods at least 5 days from onset of rash and until all blisters have crusted over)
	· Pregnant staff contacts should consult with their GP or midwife
· Pregnant staff made aware, of ventilation, increased hand washing, isolation within the class area or away from the class area, monitoring of cases 

	Rubella (German measles) (Exclusion period 5 days from onset of rash)
	· Pregnant staff contacts should seek prompt advice from their GP or midwife
· Schools increase ventilation, infection control measures, cleaning, isolation within class area or away from the class area, monitoring of cases 

	Respiratory infections including coronavirus (COVID-19)
	· Confirmed cases to stay away for 3 days for children and 5 days for staff
· Increased cleaning, ventilation and infection control measures 

· Pregnant staff contacts should consult with their GP or midwife

	
	Yes
	No

	3.4
	Exposure to any chemical agents? (E.g. toxic chemicals, pesticides, lead etc.) If yes, list below:
	
	

	List Chemical Agents
	Route of Exposure

	
	

	Things to do or Consider:
· Refer to local service-specific guidance and COSHH assessments (which should relate to Safety Data Sheets); ensure identified control measures are in place. If there is any doubt, avoid exposure to hazardous substances
· Ensure any PPE that must be used can fit and be worn comfortably by the employee throughout their pregnancy 



	4.0
	Welfare and Wellbeing
	Yes
	No

	4.1
	Are there adequate welfare facilities for new and expectant mothers?
	
	

	4.2
	Do nursing mothers have a facility for privately expressing milk?
	
	

	4.3
	Are there opportunities for new or expectant mothers to talk with their manager and engage with other team members?
	
	

	4.4
	Is support required during an emergency evacuation of the building?
	
	

	Things to do or consider:

· Inform/advise new or expectant mothers where they can rest (and if necessary lie down) in privacy e.g., a restroom. 
· Encourage and support good communication throughout the pregnancy and on the employee’s return to work 
· Review service area stress risk assessments
· Complete a Personal Emergency Evacuation Plan (PEEP)



	5.0
	Physiological Aspects
	

	5.1
	There are certain physiological conditions, which may occur during pregnancy that should be taken into account. These include:

	· Morning sickness, which may occur during early morning shifts, or where there may be exposure to nauseating smells.

· Backache, which may be associated with manual handling activities and or poor work postures (at DSE workstations etc.)

· Posture is also significant if varicose veins and/or haemorrhoids develop. The latter also being linked with hot work environments.

· Frequent visits to the toilet may be difficult, especially if it is not always possible to leave the job/site of work.

· Increasing size due to the pregnancy may present problems in the use of protective clothing, work in confined spaces and manual handling.

· Dexterity, agility, coordination, speed of movement and reach may also be impaired due to increasing size.

	5.2
	Detail here any control measures, reviewing the above, that are needed during this risk assessment review:



	6.0
	Healthcare Professional guidance  
	

	6.1
	Detail below any specific advice/guidance from the employee’s healthcare professional or if any other issues have not already been covered, please provide the details below:



Managers Section

Complete as appropriate

	I have reviewed this checklist and discussed it with the employee, no further action is at this time

Retain a copy locally; revisit/review if something changes
	


	I have reviewed this checklist and discussed it with the employee; some action is required (detail below) 

Retain a copy locally; ensure actions are implemented, review and monitor
	


	I have reviewed this checklist discussed it with the employee, and sent it to the school Health and Safety for review and advice as the risk was medium to high (detail below) 

Retain a copy locally; ensure communication and follow up with Health and Safety. 
The risk assessment will be reviewed and advice given on escalation of risk notification to the employer if necessary
	


	Hazards/Concerns
	Risk Reduction Measures/Actions
	Date Completed

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


	Overall Risk Rating 

	Choose an item.



Please ensure that every item has a risk rating based on the below colours in the appropriate column above and then select the overall risk rating from the drop-down box above.
	Level of Risk


	Suggested Action

	LOW


	Control measures are adequate but continue to monitor and review
Ensure that they remain satisfactory and appropriate


	MEDIUM


	Control measures need to be introduced within a specified time
Continue to monitor and review 


	HIGH


	Unless control measures can be immediately introduced to reduce the risk so far as is reasonably practicable
The task or activity should be suspended 



(Continued)

Risk Assessment Flowchart
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	Guidance Version Control

	Name Of Document
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